7-22-2014

Workforce Innovation and Opportunity Act (WIOA)
Key Statutorily - Required Implementation Dates
For Programs Administered by the Department of Labor

Dates Required Actions

Secretary of Labor begins to take appropriate actions to provide for an
July 22, 2014 | orderly transition (Enactment)

Advisory Committee on Increasing Competitive Integrated Employment for
Individuals with Disabilities must be established (within 60 days of
September 20, 2014 | enactment)

Criteria for Job Corps Closures must be submitted to Congress
December 1, 2014 | (December 1, 2014)

Department of Labor (DOL), Department of Education (ED) and Department
of Health and Human Services (HHS) must publish Notices of Proposed
January 18, 2015 | Rulemaking to implement WIOA (No later than 180 days after enactment)

1st Job Corps financial report must be submitted (every 6 months from

January 21, 2015 | enactment)

Provisions take effect, unless otherwise noted in the Act (1st full program
July 1, 2015 | year (PY) after enactment)

July 1, 2015 | wiA State and local plan provisions continue to apply for the 1st full PY.

July 1, 2015 | current performance accountability system remains in effect for 1st full PY.

Eligible Training Providers provisions are implemented by Governors and
July 22, 2015 | boards (not later than 12 months after enactment)

Template for performance reports by state, local, and Eligible Training
Providers must be developed by Secretary of Labor and Secretary of
July 22, 2015 | Education within 12 months after the date of enactment

2nd Job Corps financial report must be submitted (every 6 months from

July 22, 2015 | enactment)

DOL, ED and HHS must publish Final Rules to implement WIOA (18 months
January 22, 2016 | after enactment)

3rd Job Corps financial report must be submitted (every 6 months from

January 22, 2016 | enactment)




7-22-2014

Dates Required Actions

March 3, 2016

Deadline for state Unified Plan submission (120 days before 2nd full PY)

March 3, 2016

Levels for new performance indicators are negotiated as part of approval of
State Unified Plans.

June 30, 2016

DOL and ED must develop performance indicator relating to effectiveness in
serving employers (prior to 2nd full PY)

July 1, 2016

One-Stop Infrastructure cost requirements take effect (July 1, 2016)

July 1, 2016

Use of common One-Stop delivery identifier must be implemented
(not later than start of 2nd full PY)

July 21, 2016

4th Job Corps financial report must be submitted (every 6 months from
enactment)

July 22,2016

1st plan describing research studies and multistate project priorities for a 5-
year period is due (every 2 years from enactment)

July 22,2016

Provisions relating to subminimum wages for individuals with disabilities
take effect (2 years after enactment)

July 1, 2017

Start of 3rd full PY

January 20, 2017

6th Job Corps financial report must be submitted (every 6 months from
enactment)

July 22,2018

2nd plan describing research studies and multistate project priorities for a
5-year period is due (every 2 years from enactment)

July 22, 2018

Independent evaluation of the programs and activities authorized in WIOA
is completed (at least once every 4 years)

January 20, 2018

9th Job Corps financial report must be submitted (annually from enactment
for 2 years)

September 30, 2019

1 multistate control group evaluation must be completed (end of Fiscal Year
2019)
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